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Bad News, Good 
News on Talent



Bad News
“The pace of change has never 
been this fast, yet it will never be 
this slow again.”

- Justin Trudeau, 2018
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“We know more than we can tell”
- Michael Polanyi 
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“I would go as far as to say not a 
single human has touched the edge 
of the truth of Go.”

- Go champion Ke Jie













“I felt like… [Libratus] could see my 
cards. I’m not accusing it of cheating. 
It was just that good.”

- Poker pro Dong Kim













So should we prepare for 
massive technological 
unemployment?

No.
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Do we have the right tools?



42

“I do think that AI is about to disrupt a lot of different types of 
enterprise software. I think that enterprise software still sucks.

If we are going to be able to really transform the way a business is 
actually operated, we need to take  software that basically just 
records data and spits it back out to you and turn it into something 
that’s more intelligent. 

Something that tells the user something they did not know. 
Something that gives users super powers.”

Ann Miura-Ko – Co-Founding Partner at Floodgate 



Good News

Talent software is quickly improving 
because we can finally measure 
human capital well
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What’s the right compensation for this role?
Where are the shortest reskilling and upskilling paths 
(especially the non-obvious ones)?
How can this job posting be improved?
Are we in compliance with pay equity and transparency 
laws?
What are the biggest current trends in the talent 
landscape?

Assist



Huge opportunities and challenges ahead for talent 
management

What does the future hold? Faster change and 
better tools

Conclusion
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Thank you!


